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Hvaod merkir petta tjakn
fyrir per?
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Fiolbreytileiki
skilar meiri arangri!
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Fiolbreytileiki dafnar ekki an
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Hefobundnu adferdirnar virka ekki!

- Skortur a yfirsyn i fjolbreytileika og inngildingu
- Skammtimalausnir skila ekki arangri
 Skortur @ markmidum, lykilmaelikvoroum og eftirfylgni

* Urelt fraedsla med neikvaedri nalgun

~ Skortur a samfelldri nalgun og sjalfbaerni
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Hvers vegna orfraedsla?

$wiadomosé przywilejow
Ad leida fjdlbreytt teymi
Orfradsla tekur dabyrgdina af herdum o - |
. . . . Me| Il Kto wedtug Ciebie ma
beirra sem eru jadarsett eda upplifa ekki hlustun wigksze przywilsje?

inngildingu og setur hana a heildina sem er Samkennd
einmitt pad sem petta snyst allt um. °
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eigin mistékum

Hentar einstaklega vel til ad taekla
vidkveem malefni T
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ORFRZADSLA

Forréttindavitund
Snertiflotur 2

[ dag setlum vid ad skoda forréttindi
adeins meira!

Spilum

e o ot T P 1Y - s ) AR
FORRETTINDALEIKINN &

Til | pad!

Forréttindavitund
Snertifiotur 2

Bless i bili!

PuU hefur lokid 6drum hluta i
freedslupakkanum um forrettindi.
Takk fyrir ad staldra vid og skoda pin
eigin forréttindi. Naest munum vid
skoda hvernig forréttindi geta
skarast.
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v'islenska
v'Enska
v'Pélska
v'Norska
v'Hindi
v'Spaenska
v'Danska

Leading Diverse
Teams

The fundamentals of diversity, equity
& inclusion and how to lead diverse
teams

—

B All employees

Inappropriate
Communications:
Hepeating

On hepeating, i.e., when women's
ideas are initially met with little
interest until men repeat them as thei..

—

8 All employees

Xenophobia And How
It Differs From
Racism

On the fear, dislike and prejudice of
people from other countries and what
it does to the workplace

—

8 All employees

Inappropriate
Communications:
Whitesplaining

A/ All employees

Privilege Awareness

On privileges and why we must
become aware of them

—

Al employees

Help! Tell Me About
Pronouns.

The pillars of gender pronouns: what
are they, how to use them and what to
do when we make mistakes.

—

B All employees

Unconscious Biases

The fundamentals of implicit biases
and how to overcome them

® All employees

Professionalism

Assimilate or accommodate? Why we

2] Management

& All employees

OK Boomer!

The manager's guide to NOT being a
boomer

>

B All employees

Sexual Harassment

Everything about sexual harassment
and how it manifests itself in the
workplace

—

8 All employees

Inclusive Language

How to establish a culture of inclusion
among colleagues through inclusive
use of language

—

R All employees

Queerness In The
Workplace

T2 ot st mae Ton Shest sa srnwbrma] 2uavin’ I it B s

Allyship

On allyship and solidarity with
marginalised-, minority- and
historically underrepresented groups

A/ All employees

Ableism

On ableism and how it affects and
harms the workplace

Tokenism

On tokenism and symbolic gestures
towards diversity, equity and inclusion

Recruitment &
Progressions

T n Ersverd sanin suvdrul st i 28 mwanm |  snzerirhboelaln



4 Q Id Q Overview Insights @;rni@

{0} Overview > Micro-learning

Filter by audience Filter by language Filter by topic

Introduction To Leading Diverse Privilege Awareness
Micro-Learning Teams
. . On privilege and why we must
Learn more about how our micro- This module teaches managers about SEEEINE BWATS
learning works the benefits of diversity in the
workplace. Managers are taught how..
> — —

2] All Employees [2J All Employees 2] All Employees

Allyship OK Boomer! - All Building A Safe

Employees Workplace:
IUUnderstandina Sexual

English (UK)

A

OK Boomer! -
Managers

This module covers the basics
managers need to know about
generational diversity

2] All Employees

Gender Pronouns

- @
— M



772 alda

Leikjaveedd orfraedsla um
fjolbreytileika og inngildingu!

Kynningar- og studningsefni D
/ @Q%j

Innanhuss kynningarefni

v Spurt og svarad (Q&A) um Oldu, Samfélagsmidlaefni
fiolbreytileika og inngildingu Til ad auka ahuga og kynna fjdlbreytileika, Adtie O
inngildingu og Oldu verkefnid. Peir Pau
v+ Heimildaskra orfredslukirsa Oldu /2alda
Varningur
v Textasnidmat til ad: - Limmidar a télvur
- Oldu bolir

- Kynna fraedsluefnid

- K Oferdafraedi
ynna aoterodatreding brihyrningar & bord

Til a0 skapa umraedur a vinnustadnum og vekja
ahuga a verkefninu.

Hvernig tuilkar by
. ., r u
pessi tigkn? (e. ergoji)
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“80%
sogoust hafa leert eitthvad
nytt af fraedslunni”

Forréttindavitund
Snertiflotur 3

Hee, gott ad sjd pig aftur! ¥

| dag eetlum vid ad kafa dypra i forréttindi og
hvernig pau skarast a.

Keyrum petta i gang

“Petta fékk mig
virkilega til ad hugsa
um forréttindi min.”

“Get ekki bedid eftir
a0 fa naesta kurs!”






	Skyggna 1
	Skyggna 2
	Skyggna 3
	Skyggna 4
	Skyggna 5
	Skyggna 6
	Skyggna 7
	Skyggna 8
	Skyggna 9
	Skyggna 10
	Skyggna 11
	Skyggna 12

